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Data protection

The aim of data protection, and our objective at Wuerth (Thailand) Co., Ltd. (TIN 0 1055 33003 38 9) (referred to as
“Wuerth”, “Wuerth Thailand”, “we” and "us"), is to ensure that personal data is handled in such a way that every data
subject’s right fo privacy is protected.

Wouerth Thailand recognises that the privacy of your personal information is important to you, and we are committed to
protecting the privacy of any personal information we collect from you. Unless you give us your consent to do otherwise, we

will only collect, use, store and disclose your personal information in accordance with this Privacy Policy.

In order to achieve this objective, all functions responsible for the processing of personal data must observe applicable
Thai data protection laws as described in Personal Data Protection Act B.E. 2562 (2019) (“"PDPA”) and EU General
Data Protection Regulation (EU GDPR).

Observing and protecting the confidentiality of your personal information is an essential aspect of the conduct of our

business. We generally disclose such information only in accordance with our Privacy Policy.

We implement strict technical and organizational measures to protect your personal data, including encryption, secure

access controls, and regular data audits to prevent unauthorized access.

How do we use your personal information?

We collect your personal information for use/or disclose under objectives and on a legal basis as referred to in this notice
only. In case, we need to collect additional personal information or use personal information for other objectives, we will
notify you about personal information collection and/or notify the new obijective use, including requesting your consent of
collecting, use and disclose under the PDPA that we have to get consent to personal information.

Obijectives Legal Basis

1. Application consideration, use and disclosure information ~ General Personal Information

internally ot Wuerth for interviews, assessment of

competence, qualifications and suitability for the position - For execution of a contract or concluding a

that the applicant has applied for, as well as other positions contract

that is appropriate, including contacting for interviews, - Forlegitimate interests of Wuerth

nofification of interview results and job offer for entering into . )
Sensitive Personal Information

an employment contract with you.

- Requesting consent clearly

2. Examine resume of applicants from other parties or  General Personal Information

organizations, including checking legal qualifications

related to your work, such as foreign work laws and - To comply with the applicable laws to Wuerth

occupations that require conditions as prescribed by law - Forlegitimate interests of Wuerth

and so on. And assisting you to obtain such qualifications, » .
Sensitive Personal Information

such as applying for foreign work permit visa application,

including health checkup information and other information - For the necessity of legal compliance in order to

necessary to determine your eligibility for the position as it achieve the objectives required by law. (In case

is the purpose of labor protection and work welfare. there is a law, for example, o assess the ability of
employees for labor protection)

- Requesting consent clearly
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3. Recording or retaining your personal information for use
in reviewing and communicating with you when Wuerth
accepts application for the position you have applied for or
any other future positions that is suitable for you (only if you
did not pass the job interview or entered into an
employment contract with Wuerth for any other reasons).

4. Security within Wuerth premises, such as surveillance
within Wuerth with closed-circuit television cameras, etc.

5. Examination and your health information record, such as
collecting information about your body temperature. for
example, as a means of preventing germs or contagious
diseases that may spread widely, including in the
circumstance of an emergency to life, body or health of
persons entering to Wuerth. This also includes disclosure
information to external organizations for such purposes,
such as disclosure to the Department of Disease Control,
medical and other relevant

institutions, government

departments.

6. Protecting Wuerth's Lawful Rights or dispute allegations
against Wuerth, such as legal action case initiation,
litigation, out-of-court dispute resolution, and other actions
to protect the legitimate rights of Wuerth. Or dispute
allegations against Wuerth as extended, which is permitted

by law.

What information do we collect?

General Personal Information

- For legitimate interests of Wuerth

Sensitive Personal Information

- Requesting consent clearly

General Personal Information

- For legitimate interests of Wuerth

General Personal Information

- For legitimate interests of Wuerth
- For complying with the applicable laws to Wuerth

- For preventing any harm to your life, body, and

health

Sensitive Personal Information

- For preventing any harm to your life, body, and
health, in case you are unable to give consent for
whatever reasons.

- For law enforcement to achieve the objectives
required (such as Public Interest Law on Public
Health)

- Request for consent clearly (requiring companies
to collect sensitive personal data without consent)

General Personal Information

- For legitimate interests of Wuerth

Sensitive Personal Information

- For the establishment of legal claims, complying or
calling of legal claims, or raising the defense of

legal claims

Wouerth will collect your personal information as specified in this notice, in whole or in parts, as necessary for the various

purposes stated in this nofice.

Identity Information and
General Information

SO on.

Reference Information

Such as title, name, middle name, last name, age, gender, birth date, nationality, occupation,
address, picture, signature, marital status, family status, phone number, personal email and

Such as Curriculum Vitae/Resume, Job Application, and other information (such as in case

of attachments along with job application).

Emergency Contact Such as title, name,

middle

name, last name, relationship with applicants,
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Information occupation/position, address, Wuerth address, contact information of referenced person

and so on.
Education Background Such as Education and training history certificate of qualification Language proficiency
Information certificate Training and testing information Activities that participated during the study and

so on.
Working Experience  Such as Work skills, language skills, special knowledge, experience, and work history Old
Information and current workplaces Working period from past to present Position and salary

requirements job application date

Job Interview Evaluation Such as skill assessment results, comments on applicants, interview results, and so on.
Information

Closed-Circuit  Television  Such as motion pictures or stillimages recorded by Wuerth's closed-circuit television cameras
Camera (CCTV) (CCTV)
Information

Related Information as Such as Information that appears in the copy of ID card copy of passport Copy of driver’s

Proofs license Copy of military enlistment certificate Copy of work certificate Copy of salary
certificate Copy of salary slip house registration information Copy of proof of name change
and related documents.

Sensitive Information Such as religions, criminal record, health data (weight, height, congenital disease, health

checkup result, medical certificate, body temperature, disability and so on.

Note: If you provide details of any other third party or in the case that the personal information of a third party appears in
various documents that Wuerth collects from you according to this notice, you are obliged to notify such third parties in case
of you disclose their information to the Wuerth, including informing details in this notice related to such person. You must
ensure that you have obtained the consent of the third party to provide any personal information to us for the purposes of the
job application process.

Where do we collect your personal information?
1. Applicant's personal information
Individual Through one of the channels

e By speaking, such as speaking in person or on phone and so on.

e By document, such as business card, contract, agreement, company registered
certificate, purchase order, quotation, forms, or another document and so on.

e By other communication channels such as email, fax, internet and so on.

Other resources or Third- Other resources or third-party such as corporation or individual who is employer or
party principle, vendor or business partners, business information website, search engine for
business communication, bank, government agencies, and so on.

2. Personal information of person related to job applicant
Other resources or Third- from other resources or third parties such as job applicants with companies that are related

party to you.
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To whom do we disclose personal information?

In order to achieve this objective of collecting personal information as defined in this notice, in some cases, we may disclose
your personal information to individual or other organizations, including but not limited to individual or any other organizations
as in the following;

- Individual or department within Wuerth is defined as top management, manager, officer, employees, and/or internal
staff and the necessary for personal information processing.

- Service providers and distributors who are hired by Wuerth such as ISO certified companies and so on.

- The previous organization of the applicant or the reference person.

- Other companies within the group of companies, external service providers, business partners and agents employed
by Wuerth.

- Government Departments such as the Social Security Office, the Revenue Department, the Ministry of Commerce, the
Board of Investment, Ministry of Labor Immigration, embassy, national police office, police station and so on.

- Police officers, courts, arbitrators, attorneys, any person, or entity involved in judicial proceedings and dispute

resolution.

How secure and accurate is your personal information2 (Duration of securing your personal information)

1. Applicant’s personal information

Wouerth will keep your personal information for the period necessary to consider entering employment contract with you. and
when the aforementioned obijectives have ended, Wuerth will retain your personal information for the following periods.

- In case Wuerth accepts you to work, Wuerth will retain your personal information for the duration of the employment
contract and after the termination of the employment contract for a period not exceeding 10 years.

- In the circumstance that you do not work for Wuerth for any reason, for example, Wuerth refuses to accept you, or
you refuse to work with Wuerth. Wuerth will keep your personal information for a period of not more than 1 year
from the date of the job interview. In the event that you consent to Wuerth collecting your sensitive personal data in
Wouerth's database for the purpose of recruiting, your sensitive personal information will be retained for the same

period.
2.  Personal information of person related to job applicant

Wouerth will retain your personal information for the duration of the applicant's personal data collection as set forth in this

Privacy Notice.

All or parts of such personal data may be retained beyond the period specified above for specified purposes of compliance
with applicable law, and protecting the lawful rights of Wuerth or disputing allegations against Wuerth in such cases, personal

data will be retained for the period necessary to carry out such purposes within the period specified by law.

Consequences (of not consenting personal information)

1. Applicant’s personal information

Wouerth collects your personal information in order to determine your qualifications and suitability to enter into an employment
contract with Wuerth, in which case you do not provide the necessary personal information to Wuerth. Wuerth may not be
able to accurately assess your competence and suitability. In some cases, such information is important to the position that

you have applied for. Wuerth may decide not to accept you for the reason that you did not provide such information.
2. Personal Information of person related to job applicant
In the circumstance that you do not provide personal information necessary for consideration of the applicant's qualifications,
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Wouerth may not be able to assess the qualifications of applicants effectively and may not be able to take any appropriate
action fo recruit applicants to work with Wuerth.

How can you access and correct your personal information?

You have right to process your personal data collected by Wuerth as in the following

1. Right to withdraw consent: you have the right to withdraw your consent to the collection, use or disclosure of personal
data that you have given consent, in whole or in part, for the duration of Wuerth retention of that personal data. The
revocation of consent will not affect the validity of the collection, use or disclosure of personal data that was done prior

to the revocation of consent.

Withdrawing consent may affect our ability to process your job application. If you choose to withdraw consent mid-
recruitment, your application may be paused or terminated.

2. Right to request access and obtain a copy: you have the right to request access to your personal data and to request
that Wuerth make a copy of your personal data, including requesting us to disclose the acquisition of personal information
that you did not give consent to Wuerth to you.

3. Right to request transferring or transmitting: you have the right to request that Wuerth transmit or transfer your personal
information to another person or yourself under the terms of the law.

4. Right to object to the collection: use or disclosure of personal information: you have the right to object to the collection,
use or disclosure of Wuerth personal information under the terms of the law.

5. Right to request deletion: you have the right to request that Wuerth delete, destroy, or turn personal data into non-
personally identifiable information under the terms of the law.

6. Right to request to suspend the use: you have the right to request us to suspend the use of personal data in accordance
with the terms of the law.

7. Right to request correction: you have the right to request that Wuerth correct inaccurate information or add incomplete

information.

8. Rightto complaint: you have the right to lodge a complaint with the Personal Data Protection Committee, in the event that
Wouerth or its employees or contractors violate or fail to comply with personal data protection laws.

You may notify us of the practice of such right by giving written notice to Wuerth contact information located below. In the
event that we are unable to comply with your request along with the response, we will explain the reason for the refusal.
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Changes and Updates to the Privacy Notice

Wouerth reserves the right to amend this Privacy Notice as it deems appropriate. This announcement was last revised, Date
[05.11.2025]

How can | contact Wuerth Thailand?

If you have any questions or complaints about how we handle your personal information, you can contact our

Compliance Officer as follows:

Mail: Compliance and  Data  Protection  Officer
777 WHA Tower, 14th Floor
Moo 13, Debaratna (Bangna-Trad) Road KM.7
Bang Kaeo, Bang Phli, Samut Prakan 10540

E- mail: pdpa@wuerth.co.th

Phone: 02 170 5000

Attention: Privacy Policy

We will consider and respond to any complaint notified to us within a reasonable time, usually within 30 days. We will

always endeavour to resolve any complaint to your satisfaction.

Definitions

“Personal Information” means any information directly and indirectly related to an identified natural person not including
specific information of deceased person

“Sensitive Personal Information” means personal information that reveals race, ethnic origin, political opinions, religious
or philosophical beliefs, sexual orientation, criminal records, health, disability, labour union, genetics, bio data, trade
union membership or any information that may cause unfairly discrimination to data subject or affects to data subject
“Lawful Basis (Legal Basis)” means the based law that allows to collect personal information under the Thai Personal
Data Protection Act B.E. 2562

“Job Applicant” means person who expresses intention to be recruited or interviewed to contract with Wuerth as a
permanent employee, temporary worker, including labor contractors or employee in any other position who works or
performs any duties for Wuerth and receives wages, benefits and other compensation, no matter how they are called
in return for work, whether expressing intentions directly to Wuerth or through the operation of an outside recruitment

Wouerth or any other external organization.

“Person related to job applicant” means others whose job applicants have provided information to Wuerth including
but not limited to persons referred to by the applicant in the job application. Applicant's family members, person who

can be contacted in case of emergency and so on.
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